Eastern Oregon University 
Diversity Committee Meeting Minutes

April 2, 2008
Attendees:  Rebecca Hartman, Cory Peeke, Pat Arnson, Janet Camp, Karen Clay, Dawna Flanagan, Kimberly Johnson, Bennie Moses, Shikira Bandloin
Guest:
Steve Clements, Chair of EOU University Council 

	Presenter 
	Agenda Item
	Discussion
	Outcome 

	Cory Peeke, Co-Chair
	Call to Order
	The meeting was called to order at 1:00 p.m.  

	

	Steven Clements, Chair of EOU University Council 
	EOU University Council 
	· Committee members updated Steve Clements on the mission of the diversity committee and its responsibility for creating campus diversity policy.  The current goals of the committee (campus climate assessment, implementation of a diversity requirement, campus diversity training) were shared.  Steve was invited to review past meeting minutes obtainable from the Diversity website at http://www.eou.edu/diversity/    Steve encouraged Diversity Committee members to bring action items to University Council for support.  Steve will work on getting clarification for 08-09 budget for committee.  
	· Steve Clemens will obtain clarification from administration regarding 08-09 Diversity Committee budget.  05/07/08 Agenda Item

	Cory Peeke
	LGBT Campus Climate Sub-Committee Report
	· Cory Peeke reported the sub-committee continues to work on researching possibility of obtaining LGBT diversity training and involving Chicora Martin, UO-LGBT Resource Coordinator who has been involved on Safe Haven project.  Stephen Jenkins has participated in training and has handouts.
· Discussion ensured regarding the EOU Bias Action Response Team (BART).  Cory Peeke reported the EOU Security Team is unaware of any policies or procedures relating to this BART.   Bennie Moses will speak with Colleen Casio regarding the status of BART.  
	· Cory Peeke - Update on progress.  05/07/08 Agenda Item
· Bennie Moses – Update on progress.  05/07/08 Agenda Item

	Rebecca Hartman, Cory Peeke
	Diversity Requirement Update
	· Rebecca Hartman has met with the Colleges of Business and Education and the overall response was positive.  Question arose if the diversity requirement would create an additional general education core requirement.  However, since there is wide array of course offering, the committee believes this will not be a concern.  
· Division of Arts & Letters was supportive per Cory Peeke.  Discussion with the Division of Sciences and Social Science Division faculty will occur at the next division meetings.  
· Questions arose concerning tracking of the fulfillment of the diversity requirement.  Other questions centered on transfer coursework and who would evaluate, the qualifications of the person reviewing the transfer coursework, whether it should be faculty or staff person, etc.  Suggestion made that the diversity requirement is monitored & evaluated in same manner as the UWR.  
· Shakira Bandolin will present to the ASEOU and encourage a motion of support for approval of the diversity requirement.  She will provide feedback and suggestions from the ASEOU.  
	· Cory Peeke & Rebecca Hartman – Update on outcome of division meetings.   05/07/08 Agenda Item.
· All members - Continue discussion regarding tracking of diversity requirement completion.  05/07/08 Agenda Item.

	Rebecca Hartman, Cory Peeke, Pat Arnson
	Campus Climate Assessment
	· Pat Arnson advised Yvette Webber Davis, Oregon University System, Director of Education Policy & Inclusion is unavailable to aid with EOU diversity assessment.  Janet Nishihara, Counseling/Academic Coordinator, OSU Educational Opportunities Program was recommended. Recommendation made to contact other universities with successful diversity programs.  
	· Pat Arnson – Update on discussion with Janet Nishihara.  05/07/08 Agenda Item.

	Karen Clay & Shakira Bandolin
	Diversity Language for Position Descriptions 
	· Diversity language has been included into the position description of the Dean of Students.   Requirement will need to be included into other upper administrative position description.  
· Diversity language has been expanded and included in the Residence Life materials.  
	

	Shakira Bandolin
	Anti-Discrimination Language for EOU Student Handbook
	· Shakira Bandolin reported that she will be reviewing anti-discrimination language utilized by other schools and will be meeting next week with Colleen Casio next week to discuss.  Goal is to have project completed by the end of spring term.  
	· Shakira Bandolin – Update on progress.  05/07/08 Agenda Item. 

	Janet Camp
	Orientation Fall ’08 – Diversity Requirement, 
	· Jane Camp brought forth discussion regarding a diversity requirement for the new student Orientation sessions planned in fall, 08.  Fall, 07 program consisted of a diversity skit.  Kimberly Johnson shared information regarding presentation and training opportunities available by Liang Ho, author of Cross-Cultural Swinging: A Handbook for Self-Awareness and Multi-Cultural Living!   The diversity committee members felt having diversity language embedded in all presentations (i.e. President’s speech, advising, athletics, residence life, etc.) would be more effective and decided against having a specific presentation and/or training component.  A motion will be emailed to diversity committee members.  

	· Rebecca Hartman – Email committee members regarding motion to have diversity language embedded in all EOU new student orientation presentations.  05/07/08 Agenda Item

	Kimberly Johnson
	Budget Update
	· No expenditures or deposits recorded for February or March budgets. 
· Discussion ensued regarding budget for 08-09 academic year.  Funds for the Diversity Committee are allocated by EOU President’s office. Bennie Moses advised that remaining monies are not rolled over into next academic year.    Committee decided to research process to submit a budget proposal request for next academic year.  Kimberly Johnson will contact Virginia Key’s office.  Sub-committee consisting of Karen Clay and Kimberly Johnson formed to develop a proposed 08-09 budget.  Suggestion made that committee work with the EOU Budget and Planning committee.  
	· Karen Clay & Kimberly Johnson will update committee on progress of 08-09 budget development.  05/07/08 Agenda Item.  

	Rebecca Hartman, Cory Peeke, Kimberly Johnson
	Diversity Funding Criteria & Request Form
	· It was suggested the committee develop funding request criteria and a request form that could be posted onto the website.  Kimberly Johnson has reviewed several sites and has recommending drafting language and forms similar to Loyola College of Maryland, http://www.loyola.edu/academics/diversity/cdc/funding/  Committee members were encouraged to view the website and provide feedback.    
	· All committee members review Loyola website and provide feedback to Kimberly Johnson.  05/07/08 Agenda Item.  


Meeting adjourned at 2:30 p.m.
